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KEY STAKEHOLDER CONSIDERATIONS

The ability to work from anywhere is quickly becoming an expected employee benefit. This guide can help employers define
their global remote work policy and identify how each stakeholder may be impacted.

Start with understanding the location (knowing where employees Identify the key stakeholder areas that Use the chart below that outlines the
are around the world), duration (how long employees will be in a will be impacted by a global remote potential risks and impacts for each

particular location), and activities (what employees will be doing). work policy. stakeholder.
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